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e  unauthorized entry into any network, computer, or
file to use, read, or change the contents, or for any
other purpose;

e  unauthorized transfer of a file;

e  unauthorized use of another individual’s identifica-
tion and password;

e use of computing facilities that interfere with the
normal operation of the

e University computing system;
e use of computing facilities that violate copyright
laws;

e all devices attached to the University network must
be registered,

e  use of tools for port-scanning, “sniffing,” or to mon-
itor or read transmissions from other users on the
network is prohibited;

e  workstations attached to the University network are
required to have virus protection software. Virus
definitions must be updated at least every two
weeks;

e any violation of the University's computer use poli-
cies.
Violation of Confidentiality

e  violating the confidentiality of a student’s educa-
tional record;

e  Student Conduct Advocates or University Student
Conduct Board members may not disclose confiden-
tial student conduct information;

e  student employees may not disclose confidential
work-related information
Violation of Law
e  Conduct in violation of public law, federal and state
statutes, local ordinances, or university regulations
or policies whether or not specified in detail, which
adversely affects the student’s suitability as a mem-
ber of the academic community and regardless of
whether such conduct has resulted in a conviction
under a statute of ordinance. This includes viola-
tions both on and off campus
Violations of Other University Policy
e  Violation of any university policies or regulations as
published or referred to in the Student Handbook,
including, but not limited to, those governing the
time, place and manner of public expression; the
registration of student organizations; the use of uni-
versity facilities; occupation and visitation of resi-
dence halls and other housing owned or controlled
by the university; and the use and parking of motor
vehicles on the campus
Weapons and Firearms
e  Except where allowed by law or specifically author-
ized by the administration or as part of a University-
sanctioned event, no student shall keep, use, possess,
display, or carry any rifle, shotgun, handgun, or
other lethal or dangerous device capable of launch-
ing a projectile by air, gas, explosion, or mechanical
means (including BB guns, air-soft guns, and paint-
ball guns) on any property owned, controlled, or
leased by the University;

e no student shall use, possess, display or carry any
toy weapon which resembles a real weapon;

e No student shall use, possess, display or carry any
swords, any illegal knives, any explosives (including
fireworks and sparklers), any martial arts weapons
or any devices which are used to threaten the safety
and well-being of a person on any property owned,
controlled, or leased by the University unless specif

ically authorized by the administration or as
part of a University- sanctioned event;

e anything used to injure, attempt to injure, or harass
another person is considered a weapon;

e  Illegal or unauthorized possession of weapons that
include, but are not limited to: firearms, explosives,
other weapons, or dangerous chemicals;

e any violation of federal or state Law against carrying
a weapon and/or firearm;
e  In unclear cases of definition, the context in which a

particular object was used or attempted to be used
will determine whether it is a weapon.

COMPLAINT POLICY

Please consult the Troy Student Complaint Policy located at:
http://trojan.troy.edu/students/documents/TROY -Student-
Complaint-Policy-and-Form.pdf and submit a completed form to
the Associate Provost and Dean of Undergraduate and First Year
Studies office at 117 Eldridge Hall, Troy University, Troy, AL,
36082.

Any complaint against the school should be routed through the VA
Educational Benefits Feedback System by going to the following
link: http://www.benefits.va.gov/GIBILL/Feedback.asp. The VA
will then follow up through the appropriate channels to investigate
the complaint and resolve it satisfactorily.

DISABILITY SERVICES: POLICIES AND PROCEDURES

Please consult the Oracle, the University’s official student hand-
book, online at my.troy.edu/student-disability-services for the most
current and complete policies related to disability services.

TOBACCO POLICY

Introduction

Troy University is committed to providing a healthy and safe envi-
ronment for all students, faculty and staff. The University’s Board
of Trustees demonstrated this commitment with the approval of a
resolution designating Troy University as a tobacco-free institution.
This policy prohibits smoking and the use of all tobacco products
within all University buildings, parking lots, structures, walkways,
indoor and outdoor athletic facilities, University vehicles, worksites
and grounds and any vehicles on campus regardless of ownership.
The health care and health education programs of the University
perform an important function by demonstrating and promoting
healthy lifestyles through activities such as curtailment of the use of
tobacco products.

Definitions

e  “Smoking” means inhaling, exhaling, burning or carrying any
lighted or heated cigar, cigarette or pipe.

e “Tobacco Products” such as all forms of tobacco, including
but not limited to cigarettes, cigars, pipes, water pipes (hookah),
electronic cigarettes and smokeless tobacco products (e.g. chewing
tobacco and snuff).

e “Members of the University Community” include its faculty,
staff, students, volunteers, vendors, customers and visitors.

Policy

This policy applies to all Troy University employees, students,
contractors, vendors, recruits and visitors.

The use of all tobacco products is prohibited on all property that is
owned, operated, leased, occupied or controlled by the University.
“Property” for the purposes of this paragraph includes buildings and
structures, grounds, parking lots, non-public walkways, sidewalks
and vehicles, as well as personal vehicles in these areas. These
same policies apply for all TROY campuses and locations.

Troy University will provide a variety of wellness initiatives to
assist students, faculty, and staff to achieve nicotine independence



and smoking cessation.
Implementation Authority

Authority for enforcement of this policy is vested in the Deans of
Colleges, Department Chairs, Supervisors or the Dean of Students
and Athletic Director or their designee, in conjunction with the
Senior Director of Human Resources.

Compliance

Violation of this policy may result in corrective action under the
Student Code of Conduct, Human Resources Policies and Proce-
dures or other applicable University Regulations or Policies. Visi-
tors refusing to comply may be asked to leave campus.

COMMITMENT TO FREE EXPRESSION

Students at public universities enjoy robust speech rights un-
der the Constitution in order to contribute to the marketplace of
ideas, learn from each other, and freely discuss and debate a wide
range of issues. Troy University is committed to protecting the
freedom of speech for students, faculty, and staff, and will not in-
fringe on speech that may be considered to be an unpopular or in-
convenient expression of ideas.

CAMPUS FREE SPEECH AND ASSEMBLY POLICY

Adopted by the Troy University Board of Trustees on August
26, 2020

I. Background

Alabama State Legislature Act 2019-396 enacted in
June 2019 mandated certain free speech and assembly actions ap-
plicable to state universities and concurrent with other state and
Constitutional freedoms. Complying with provisions of this new
law, Troy University fully supports a campus environment that
promotes, protects and upholds intellectual freedom of expression
contributing to the marketplace of ideas to include those expres-
ls)i]ons that some may consider unwelcome, unpopular or disagreea-

e.

II.  Policy Statement

Troy University recognizes and supports the role of a
university as a marketplace for ideas. Freedom of expression and
public assembly are essential components of the education process.
Troy University is committed to its function as an institution in
which stakeholders discover and disseminate knowledge by means
of research and teaching. Further, Troy University supports the
rights of students, employees, and visitors to speak in public and to
demonstrate for or against actions and opinions with which they
agree or disagree.

Such freedom comes with a responsibility to welcome and
promote this freedom for all, even in disagreement or opposition.
The responsibility of the University to operate and maintain an
effective and efficient institution of higher education requires regu-
lation of time, place, and manner of assembly, speech, and other
expressive activities on the grounds and facilities of the University.
In keeping with this responsibility, students, faculty, and staff are
free to exercise the rights to assemble and engage in expressive
activity in a constitutionally protected manner subject only to the
content-neutral regulations necessary to fulfill the mission and obli-
gations of the University, preserve the rights of others, coordinate
multiple uses of limited space, assure preservation of the campus
facilities and grounds, and assure financial accountability for any
damage caused by these activities.

It is not the proper role of the University to shield individuals
from speech protected by the First Amendment of the United State
Constitution and Article I, Section 4 of the Constitution of Ala-
bama, including, without limitation, ideas and opinions they find
unwelcome, disagreeable, or offensive.

The University will at all times strive to remain neutral as an
institution on the public policy controversies of the day, except as
far as administrative decisions on the issues are essential to the day-
to-day functioning of the University. The University will not re-
quire students, faculty, or staff to publicly express a given view of a
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public controversy. However, 2 students, administrators, faculty,
and staff are free to take positions on public controversies and to
engage in protected expressive activity in outdoor areas of the cam-
pus, and to spontaneously and contemporaneously assemble, speak,
and distribute literature.

In all cases of expressive activity, university employees must
be mindful such expression should be in keeping with the mission
of the university and do no harm to the university or others.

III.

Amplified Sound is sound that is increased or enhanced by
any electric, electronic, or mechanical means, including handheld
devices such as megaphones and sound trucks.

Definitions

Campus Grounds means all outdoor areas owned, leased or
controlled by the University that are common accessible to all stu-
dents and employees such as sidewalks, lawns, parking lots, and
promenades.

Demonstration action by a mass group or collection of groups
of people in favor of a political or other cause or people partaking
in a protest against a cause of concern; it often consists of walking
in a mass march formation and either beginning with or meeting at
a designated endpoint, or rally, to hear speakers.

Debate is a discussion in which opposing sides of an issue are
advocated and/or presented by differing speakers.

Expressive Activity is the verbal or symbolic expression of an
idea, thought or opinion and may include speeches, assembly,
marches, parades, rallies, picketing, distribution of literature, graph-
ic or pictorial displays and other similar activities intended to com-
municate an idea or opinion. Expressive Activity does not include
speech that is likely to incite or produce imminent lawless action,
expression that consists of fighting words or threats of physical
harm or expression that is defamatory, obscene or commercial in
nature.

Literature is any printed material that is produced in multiple
copies for distribution or publication to an audience, including but
not limited to flyers, handbills, leaflets, placards, bulletins, newspa-
pers, and magazines, but does not include the Tropolitan or official
University material.

Official University Function is all activities, events and pro-
grams sponsored by an academic or administrative unit of the Uni-
versity.

Outdoor Forum is a designated area on campus not confined
by walls or a roof. Within this designated area, individuals or
groups are encouraged to openly discuss, express, and/or exchange
1deas on topics in accordance with university policies.

Outside Group/Individual is an organization or group of
people not registered with or recognized by the Dean of Students
or, if a nonstudent group, another University division. An Outside
Individual is any person not enrolled at or employed directly by the
University.

Registered Student Organization is an organization that has
been approved and recognized by the Division of Student Affairs in
accordance with the ORACLE.

Sponsored Activity is any expressive activity that is presented
by a sponsored guest under this policy.

Sponsored Guest is any person or organization invited to
engage in expressive activity on campus grounds by a sponsoring
organization in accordance with this policy.

IV. Policy

A. General. Troy University is committed to provid-
ing an educational environment that is conducive to the develop-
ment of each individual. As a public institution, the university pro-
vides formal and informal forums for the expression of ideas and
opinions as long as it is done within the context of university poli-
cies and does not impede pedestrian and/or vehicular traffic, disturb
or interfere with normal academic, administrative or student activi-
ties, or involve coercive behavior.

B. Application. This policy applies to all University
students, employees, organizations, and sponsored guests. This
policy does not apply to official academic activities and official
functions of the University. For Faculty policies, refer to the Facul-
ty Handbook.



