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Steps 
1 & 2:    

July     

Step 3:  

August  
Step 4:  
October

Step 5:  
December

Step 6:  
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Step 7:

April

Step 8:
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Step 9:

July    y
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Worksite 
Wellness 
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Complete 
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Surveys
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Develop 
Action 
Plan
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Update 
Program 
Progress
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2014
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2014

Complete 
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Evaluation
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2014

Identify 
Committee 
Members, 
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Worksite Wellness 

ideally has the following:

Executive Level Support

Committee

Ability to: Plan, Organize, 
Implement, Evaluate = 

Sustainable

Resource

• AL Strategic Alliance For Health 
Worksite Wellness Toolkit

• Establishing a Committee

Tool for Getting StartedTool for Getting Started

Systems 
Change

Establishing a Committee

Sustainable

• Guidelines that allow planning, 
organizing, implementing, 
evaluating
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healthy 
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and/or

Policy & 
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Supports/ 
Changes 
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AL SAH 
Worksite 
Wellness 

Committees

and attitudes 
toward 

nutrition, 
physical 
activity, 

tobacco use, 
stress 

management, 
and 

workplace 
ergonomics

worksites

Reduced health 
care costs

Healthier 
Alabamians

Increased 
physical 
activity

Decreased 
tobacco use

Decreased 
stress

Enhanced 
ergonomics
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