











OHEMH, continued from page 14 S A N T A V I S I T S T H E

Goal 4: Work to attain the full potential of

health and well-being of Alabama'’s citizenry as TOW E R F O R T H E STAT E
a component of decision-making and policy

e ——— COMBINED CAMPAIGN

Goal 5: Report annually on progress toward
eliminating health disparities, achieving health equity,
and attaining health literacy for the improvement
of the health and well-being of all Alabamians.

Naughty and nice children of ADPH employees were excited
to convey their Christmas wishes to jolly bearded Santa and
Mrs. Claus on December 21. Santa's special helpers on hand

United Healthcare representative Beverly at the RSA Tower were Dr. Gary Pugh, Medical Officer, Family
Rudolph and OHEMH director Latisha Kennebrew Health Services, and his wife Kathi. Photographs of the
speak following Ms. Rudolph’s presentation on children on the fun day with Santa were taken, and donations
her company’s Part C Medicare Advantage plan. were contributed to each family's charities of choice.

HENRY COUNTY STAFF GIVE GENEROUSLY
TO NURSING HOME RESIDENTS

The Henry County
Health Department
donated gifts to the
Henry County Nursing
Home residents for
Christmas. Staff
pictured from

left are Deborah
Coxson, Rachael Key,
Ronald Berry, Mary
Washington and Tracy
Brannon. Not pictured
are Dawn Bysiek

and Sierra Fischer.
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MOM USES COUNT THE KICKS, copnt

SAVES HER BABY’S LIFE

Shamari Cooke never expected that downloading a free app
called Count the Kicks to track her baby’s movements during
pregnancy would help save her daughter’s life. During pregnancy,
Shamari learned about the importance of kick counting from

her obstetrician/gynecologist, who suggested she use the Count
the Kicks app to monitor her baby’s well-being. The Centers for
Disease Control and Prevention (CDC) lists a change in baby’s
movements as one of its 15 urgent maternal warning signs.

“My OB was insistent that | count kicks every day in the third
trimester to help me track my daughter’s health. | created

my kick counting routine based on when | noticed that my
daughter was most active. The app was so easy to use and did
help me learn my baby’s kicking habits,” said Cooke.

Count the Kicks is an evidence-based public health campaign
that teaches expectant parents the method forand
importance of tracking their baby’s movements daily in the
third trimester of pregnancy. ADPH brought the program to
the state in 2021. Research proves the importance of tracking
fetal movement, and Count the Kicks encourages expectant
parents to get to know the normal movement pattern for their
baby by having daily kick counting sessions using the free
Count the Kicks app. When the amount of time it takes to get
to 10 movements changes, this could be a sign of potential
problems and is an indication to call their provider.

COUNT THE KICKS MONTH PROCLAIMED

DS

') KAY IVEY

= GOVERNOR

tHeHICKS

Thanks to the app and monitoring Aspen’s movements every
evening after dinner, Shamari noticed when her baby wasn’t
moving like normal. She said, “It was very typical for my baby
to be active when | laid down at bedtime, but on this day she
was not. As | reflected, | realized the last time | felt her was
several hours earlier. As the evening went on, my husband and
| became more worried and decided to go to the emergency
room around midnight to have our baby checked.”

Shamarireceived a non-stress test when she arrived at the
hospital, and her care team found that her fluid level was
very low despite having no symptoms. She was admitted and
placed on IV fluids. When her fluid levels remained low, her
care team made the decision to induce her.

“My husband and | are so grateful that my doctor shared
the importance of kick counting, had the Count the Kicks
educational materials, and was also willing to take my
concerns seriously when | spoke up,” Cooke said.

Data in the Count the Kicks app acts as an early warning system
forexpectant parents so they can let their providers know when
something feels off. Kick counting data within the app can even
be emailed or texted directly to providers — a helpful way to
determine the next best steps formom and baby.

continued on page 17

Shown as Governor Kay Ivey proclaims Count the Kicks (CTK) Month, from left, are Carolyn Miller, Director, State
Perinatal Division and Office of Women's Health, Bureau of Family Health Services (BFHS); Amanda Martin,
Bureau Director, BFHS; Dr. Gary Pugh, Medical Officer, BFHS; Samille Jackson, Title V MCH Coordinator, BFHS;
Dr. Tommy Johnson, Director, Oral Health Office, BFHS; Dr. Melodie A. Jones, Board of Dental Examiners of
Alabama; Shamari and Aspen Cooke, Mother and CTK Baby Save; Megan Aucutt, Director of Programs, Healthy
Birth Day, Inc., and CTK; Dr. Tiffany Taft, Full Spectrum Doula and Maternal/Fetal Wellness Advocate, Chief
Wellness Officer and Founder of Sacred Soul Wellness, CTK Ambassador; Dr. Scott Harris, State Health Officer.
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Proclamation
By the Governor of Alabama

WHEREAS, the mouth is considered the gateway to the body, and it affects overall health
and well-being. Its maintenance is essential to speech, mastication, expression of emotions and self-
esteem; and

WHEREAS, a fundamental aspect of dental fygiene is patient education to improve and
maintain good dental health, including prevention of dental caries and periodontal disease; and

WIHEREAS, it is imperative for all to adopt a daily oral care routine to help prevent cavities
and periodontal disease; and

WHEREAS, poor oral fiealthi may contribute to various diseases and conditions; and

WHEREAS, preventive dental visits are important for expectant mothers since periodontal
disease is a contributor of low birth weight and preterm births; and

WHEREAS, low birth weight and preterm births before 37 weeks of pregnancy contribute to
infant mortality; and

WILEREAS, dental frygienists can educate expectant parents about preventing stillbirth by
providing education on the signs of potential problems; and

WHEREAS, in an inaugural; collaborative campaign, dental providers statewide are taking
an active role in promoting thie evidence-based initiative, Count the Kicks, to educate parents on the
preventative measures regarding premature births and fetal deaths to preserve lives;

NOW, THEREFORE, I, Kay Ivey, Governor of Alabama, do hiereby proclaim December

2022, as

Count the Kicks Month

in the state of Alabama.

Given Under My Hand and the Great Seal of the
Office of the Governor at the State Capitol in the City
of Montgomery on the 17" day of November 2022.

Lo, lrey

Kay Ivey, go/emor /
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Count the Kicks, continued
from page 16

Thanks to a partnership with

the ADPH, nurses, doctors and
hospital staff are able to order free
Count the Kicks brochures, app
download reminder cards, and
posters to place in offices that
care for pregnant patients and to
share with expectant parents.

“Count the Kicks is a powerful
tool in helping expectant parents
evaluate and track their baby’s
movements,” said Samille J.
Jackson, Maternal and Child
Health Coordinator. “We are
committed to improving birth
outcomes and reducing stillbirths
in Alabama, and we are proud

to partner with Count the Kicks
to provide these free evidence-
based tools to families in our
state. We are happy to know
these resources were able to
save a life and hope they will save
many more in our great state.”

Everyyearinthe U.S. 23,500
babies are stillborn, according
tothe CDC, and an average of
534 babies are stillborn each
year in Alabama. For expectant
Alabamians, 1in every 111
pregnancies will end in stillbirth.
Disparities persist, and Black
women are two times more
likely to lose a baby to stillbirth
than their white neighbor,
friend or colleague. Recent
research has also identified
significant increases in stillbirth
and maternal death since the
COVID-19 pandemic began.

In lowa, where Count the Kicks
began, the state’s stillbirth rate
dropped by nearly 32 percent in
the first 10 years of the campaign
(2008-2018). Inthefirst 5 years
of the campaign, stillbirth rates
for African American families in
lowa dropped a promising 39
percent. lowa went from the
33rd worst stillbirth rate in the
country to third lowest, while
the country’s rate as a whole
remained relatively stagnant.
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CREATIVE OFFICE
DESIGNS BRING

WARMTH TO THE
HOLIDAY SEASON

In the annual holiday decorating contest at the
Central Office, "The Grinch That Stole Christmas"
by the Bureau of Prevention, Promotion, and
Support was declared the first place winner, very
closely followed by "Candy Cane Village" of the
Office of HIV Prevention and Care. Other creatively
designed runner up offices were "The Grinch/
Whooville," Financial Services, "The 12 Day of
Christmas," Bureau of Clinical Laboratories; "Home
for the Holidays," Center for Health Statistics; and
"Winter Wonderland," Office of General Counsel.

SIXTH ANNUAL 'SHARE YOUR
SMILE WITH ALABAMA' CONTEST
WINNERS ANNOUNCED

The Oral Health Office kicked off National
Children's Dental Health Month 2023 by
announcing the winners of the sixth annual
smile photo contest for third grade students
in Alabama at a news conference January 24.

Aboy and a girl were selected from photo
submissions as the overall winners of the
“Share Your Smile with Alabama” campaign
for 2023. Chosen were Braylen Colvin who
attends LEAD Academy in Montgomery and
Cailyn Patterson who attends Forest Avenue
Academic Magnet School in Montgomery.
The third graders are spotlighted in ADPH
marketing campaigns to promote children’s
oral health in the state.

The theme for this year is “Brush. Floss.
Smile.” State Oral Health Office Director
Dr. Tommy Johnson said, “We sponsor
this annual contest to bring attention to
children’s oral health care and to remind
everyone of the need to brush and floss

their teeth daily. We also want to encourage Shown are, first row, Cailyn Patterson, 2023 winner; Braylen Colvin,
community water fluoridation and promote 2023 winner; second row Jennifer Morris, Mallory Rigsby, Dr. Tommy
the FDA-approved HPV vaccine for children Johnson, Director, Office of Oral Health; Dr. Gary Pugh, medical officer
beginning at 9 years of age.” for Family Health Services; and Dr. Scott Harris, State Health Officer.
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EMPLOYEE RELATIONS

Employee Relations (ER) is a part of the Office of Human
Resources. ER interprets policies and guides employees in following
policies and procedures. ER acts as a liaison between employees
and managers by providing guidance, suggesting ways in improving
communication, and support.

Some of the issues that ER addresses include workplace conflicts,
grievances, complaints, workplace discrimination, sexual harassment,
violence in the workplace, workplace bullying, civil rights complaints,
and Americans with Disability Act requests. ER maintains an open-
door policy to ensure employees may discuss a complaint or make
contact without fear of reprisal.

ADPH employees with complaints are encouraged to first discuss the
problem with theirimmediate supervisor to bring resolution. However,
if the employee believes that his or herimmediate supervisor is biased
or may have a conflict of interest in the matter, the employee may
address the problem with the next higher-level supervisor. Employees
with alleged discrimination complaints related to Equal Employment
Opportunity (EEO) rights may submit them directly to Danita Rose,
Employee Relations Officer (ERO). In addition, the ERO is responsible
for the affirmative action report, coordinates the department’s
recruitment program, provides training, advises supervisors and
employees in resolving workplace dissension, and coordinates (through
referrals) the Employee Assistance Program (abbreviated EAP).

Respectful communication is essential to building strong, quality
working relationships and creating a happy, productive, and inclusive
environment. Together we can achieve more.

Currently, the office staff consists of Ms. Rose and Shanika Andrews,
who joined the office on October 16, 2022. ER is located in the RSA
Tower; 201 Monroe Street, Suite 1698, Montgomery, Ala. 36104.

EAST CENTRAL
DISTRICT SHARES
GIVING SPIRIT

For their annual holiday project, employees from
the East Central Public Health District and Central
Office staff shared their giving spirit by collecting
needed items for the Friendship Mission Shelter.
Disposable eating utensils, hygiene products,
cleaning supplies, and clothing were donated

for the children, women, and men at the shelter.
Oranges, applies and snacks were also provided
for the children. Coordinating the project was Well
Woman Social Worker Cynthia Foster, and District
Administrator Tim Hatch lent his full support to
the project. Making the deliveries on December 21
were Tarrance O'Field and Quincey Strickland.
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Shown are Shanika Andrews, Equal Employment
Officer, at left, and Danita Rose, Employee Relations
Officer, Equal Employment Opportunity Coordinator.
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SOUTHEASTERN PUBLIC HEALTH
DISTRICT WELCOMES NEW TEAMMATES

| e
Southeastern Public Health District Workforce Development Coordinator Stacy Jernigan conducts orientation
classes for new district employees. On December 14, a class was held for 19 new employees in a wide range of
classifications. Pictured seated from left are Bobbie Roland, R.N., Alabama Breast and Cervical Program (Coffee
County base); Steve Huett, Environmentalist (Geneva County); llka Slemp, Language Interpreter (Coffee County
base), Rachel Key, R.N., Nurse Coordinator (Henry County), Paige Stricklin, Public Health Social Worker (Butler
County), Cassie Herring, Clinic Aide (Butler County), Amy Howell, R.D., WIC (Coffee County), Carmen Rogers, R.N.,
WIC (Pike County). Standing from left, Jim Bryan, R.N., Staff Nurse (Houston), Tammy Mullins, Custodial (Coffee
County), Barbara Richardson, Clinic Aide (Dale County), Anna Thornton, R.N., Home Health Care Services, (Houston
County base), Lynn Reeves, R.N., Home Health Care Services Supervisor (Houston County base), Yolanda Richardson,
Administrative Support Assistant Il (Barbour County), LaKenya Hamilton, Clinic Aide (Houston County), Jennifer
Benton, Custodial (Houston County), Jennifer Trawick, R.N., Infectious Diseases & Outbreaks (Coffee County), Lisa
Davis, Nutritionist Associate, WIC Program (Houston County), Brittany Senn, Nutritionist Associate, WIC (Dale County).

rr
The New Employees Orientation Class held on February 8 welcomed the following: Seated from left are Amber Yeakle,
R.N. (Houston County), Kayla Cole, R.N. (Houston County), Jennifer Price, R.N. (Barbour County). Standing from
left are Jenna Floyd, R.N. (Pike County), Kachessa Upshaw, R.N. (Home Health-Crenshaw/Butler County), Shelby
Gorey, Administrative Support Assistant Il (Crenshaw County), Brandi Bedford, Clinic Aide (Covington County),
Delana Hattaway, L.P.N. (Covington County), Jamaal Williams, IT, Southeastern District (Pike County base).
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